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Employee Medical Benefits Board 

Minutes 

Monday, December 1, 2014 
6:15 pm 

Newtown Municipal Center  
Newtown, CT 

 
 

THESE MINUTES ARE SUBJECT TO APPROVAL BY THE 
MUNICIPAL BUILDINGS STRATEGIC PLAN ADVISORY COMMITTEE 

 
 

The Employee Medical Benefits Board held a regular meeting on Monday, December 1, 2014 in meeting 
room #1 of the Newtown Municipal Center, Newtown, CT.  The meeting was called to order at 6:27 pm.  
 
Present: Mark Mattioli, Donna Van Waalwijk 
Absent: Jim Loring, Paul Smith, and Dan McAloon 
 
Others Present: Bob Tait and Ron Bienkowski 
 
No quorum was met. 
 
1. Acceptance of Minutes from Previous Meeting: Postponed until next meeting due to lack of a 
quorum.  
 
2. New Business: (Also see attachments) 
Review Updated Claim Months of September, October & November: 
 Bob Tait shared the following:  

 Claims experience report: Sept = $895k; Oct = $1.075 MM; Nov = $951k 

 Claim/enrollment report by subgroup: Mr. Mattioli asked Mr. Tait to divide the claim totals by 
the number of enrollees, so average  claims per enrollment category appear. Mr. Tait said he 
would add it to his spreadsheet.  

 Anthem claim reports, 2014 and 2013: Mr. Tait indicated that Joe Spurgeon would be detailing 
the aggregate number of high claimants relative to the previous 12-month period, at our next 
meeting. Mr. Mattioli said this would be an important factor, in understanding the Anthem 
Reinsurance renewal rate at that time. Last year they increased the premium 17%, and the logic 
was that the group had a large # of high claimants during the claim period.  

Review Status of Self-Insurance Reserve Fund: Mr. Tait shared his initial projections, which he intends to 

use as a starting point for the 2015-2016 budget. Fund balance at 11/30/14: $2.445 MM. Estimate for 

6/30/15: $3.167 MM. 

Mr. Mattioli also mentioned that he had talked to Superintendent Erardi about possibly investing in 

wellness initiatives in order to get employees engaged in the process of managing their health. There 

are various ways to set up incentives for employees. 
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Review/Discuss Rx Cost-Containment Option: Bob Tait shared an exhibit, summarizing a program option 
related to Rx mail-order, which if added to the program at some future date, could offer members 
significant discounts on medications sourced from other countries through this third party, CRX 
International. Members will review the materials and discuss with insurance consultant at next meeting.  
 
There is a possible impact to reserve, by plan enrollment increase. Mr. Bienkowski asked about the 
impact of teacher retirements in 2015, who remain on the plan. Board can review the numbers at the 
next meeting, and discuss possible impact relative to previous year(s).  
 
Elect a Chairman to Serve the Board for 2015: This agenda item was tabled until the next meeting due to 
the lack of quorum.  
 
3. Communications: 
Review Draft Memo for Distribution following Feburary 2014 Reserve Decision:   The Board members 
were asked to provie industry tend data sourced from health insurers, consultants, and/or business 
groups.  
 
4. Finalize 2015 Meeting Dates: 
 The 2015 meeting dates will be: February 2, April 6, September 14, and November 16th.  
 
Meeting Adjourned at 7:18pm 
 
 
Respectfully Submitted,  

Aileen Nosal, Clerk 






























































































































